Chief Executive Officer: ChicagoRise


OVERVIEW OF THE ORGANIZATION 
The Chicago International Charter School (CICS) is the largest charter school in Illinois, serving 6,700 students on 11 campuses in Chicago. The mission of CICS is to provide, through innovation and choice, a rigorous college-preparatory education that meets the needs of today’s student.
CICS is seeking a CHIEF EXECUTIVE OFFICER (CEO) to lead the start-up and growth of ChicagoRise, a new nonprofit school management organization that will take on the management of “turnaround” schools, or schools with extended histories of academic failure. A strong candidate will have experience in educational administration, management, and school planning and will have a track record as an entrepreneurial leader in an education organization that has demonstrated success in a high poverty environment. 
Through start-up, ChicagoRise will be a wholly-owned subsidiary of CICS. Once it has developed both a strong track record and organizational capacity, it is expected that ChicagoRise will spin out as an independent nonprofit organization. 
POSITION OVERVIEW

The CEO of ChicagoRise will work closely with the CICS leadership team to launch the new organization. The CEO will oversee the strategic development and management of the organization including recruiting a team; working with a board of advisors; developing the organization’s school model, including the curriculum and culture most applicable to turnaround situations; overseeing the operations of multiple business units; overseeing financial management; and planning for long-term growth and sustainability.  Additionally, the CEO has responsibility for community outreach and public relations.  The CEO must develop and manage an organizational culture focused on executing with urgency and delivering high-quality results that lead to exceptional levels of academic achievement for students. 

SKILLS AND QUALIFICATIONS
The ChicagoRise CEO must possess a variety of skills and qualifications in order to develop a new organization, drive achievement, and manage an array of diverse and complex relationships.
Professional Qualifications

· Effective organizational leadership skills, including, but not limited to recruiting key executive team members, setting strategic priorities, and overseeing effective implementation of multiple units. 
· Strong academic leadership skills and a deep commitment to the improvement of public education or community development in low-income urban communities. The CEO will be expected to work with the team to design and implement a school model – including both curricula and culture – that meets the needs of all students 
· Strong accountability orientation. The CEO will be responsible for the implementation of accountability practices to evaluate the effectiveness of curriculum, instruction, operations, school culture and more in order to constantly improve practice and drive school and student achievement 
· Strategic planning skills necessary to prepare short- and long-term business plans 

· Excellent management skills in order to oversee multiple organizational units, including finance/budgeting, facilities management, human resources and more.
·  Excellent leadership skills. Candidate should be able to motivate and lead a team of distinguished professionals in their fields of expertise.
· Personal presence and communication skills necessary to effectively develop relationships and interact with a diverse array of internal and external stakeholders

· Excellent written and oral communication skills

Personal Qualities/Working Style

· Ability to take initiative and own high priority tasks and projects; a “self-starter” 
· Proven ability to learn quickly and continuously

· Strong and proven ability to develop excellent teams and participate effectively on teams; a collaborative management style
· Proven ability to prioritize and complete multiple complex projects across multiple sites simultaneously.  Ability to balance competing interests and priorities

EDUCATION
· A graduate degree in business, law, education, or public policy/administration preferred
EXPERIENCE
· Minimum of ten years experience in school administration or in leadership positions in education related organizations serving low-income communities
· Experience launching a start-up or leading an entrepreneurial venture 

· Experience building strong relationships with key constituents

· Experience overseeing significant, complex projects 

· Experience working in a highly-visible, fast-paced, and results-oriented environment

Salary commensurate with experience, benefits include health and dental insurance, parking, and 401(k). TO APPLY: Email cover letter, resume, and at least professional three references to resumes@chicagointl.org. Please write “ChicagoRise Chief Executive Officer” in the subject line. No phone calls please. To learn more about Chicago International visit www.chicagointl.org 
